
Brief summary

It has been clear from the start of negotiations with Sgt Horton in December 2018 when to 
discussing TEN’s application and more recently this variation application that he simply wants to 
draw a line in the sand with regard to the closure of NTE venues. This line he has set at 4am. If I am 
to understand his objections correctly he fears mass disorder at 6am which he finds unacceptable. 
Sgt Horton has no issues with the management or the running of the venue and has stated so both 
at the meeting prior to Christmas and a meeting to discuss the content of the variation application.

There are no cumulative impact issues that I am aware in Chorley and no cumulative impact policy is 
in place, neither is there an EMRO (early morning restriction order) which would allow for a set time 
to be set. 

The venue is not a problem venue and is run well by experienced staff with very good policies in 
place. My client has issue with the way the three incidents mentioned in the representations have 
been portrayed and the culpability of the staff and we will discuss these at the hearing. What also 
needs to be noted is that during the seven days the venue opened over Christmas and New Year 
over 3,000 people attended. The venue has also opened since at weekends with no incidents 
reported.

The comments on some of the correspondence intimate that there will be ‘hundreds of highly 
drunken customers’ causing nuisance, disorder and crime. This is certainly not the case, in fact a 
later closing time actually assisted in a more orderly dispersal of customers over the additional time 
period at Christmas and New Year rather than everyone leaving at the same time. Additionally, my 
client does not allow ‘hundreds of customers’ to get extremely drunk otherwise he would be 
breaking the law.

These representations are based on what ifs and might be’s not evidence of previous bad 
management and a problematic venue. The option of reviewing the venue in the future is open to 
the police should it become a problem premises.

The sticking point is the last two hours of the variation, the original application asked for operating 
hours from 17.00hrs to 06.00 hrs. This is a matter of choice, allowing the business to open within 
those operating hours when there is a business case to support it not to open during these hours 
seven days a week. For instance, the venue is very unlikely to open before 22.30hrs except for 
occasions such as Chorley live when they can add to the event. 

Due to Sgt Horton’s misgiving about the last two hours my client agreed to restrict these days to 
Thursday, Friday and Saturday. Sgt Horton was still not happy with this but offered his own days he 
would allow a 6am licence amounting to 24 days a year. We declined this but went one stage further 
and offered to reduce the late opening still further to Friday and Saturday only along with the 
seasonal/non-standard timings we have applied for. The sticking point is literally over 2 hours of 
operation for two nights between 4am and 6 am Friday and Saturday.

The latest offer from Sgt Horton is a list comprising of no less than 50 days a year he will allow the 
venue to open until 6am. This is the most unusual representation I have ever encountered, clearly 
no issues with the management or the venue otherwise the offer of 50 days would not be on the 



table, Sgt Horton simply does not want anything past 4am on a premises licence schedule but would 
rather have a somewhat lengthy confusing list on the non-standard timings.

Police resources should not be used to object to either a new premises licence application or a 
variation. The state of the current policing is not the fault of my client or any other business for that 
matter and should not be used to curtail good business operations. Sgt Horton admitted at a 
meeting that the police staff late shift finish at 2.30am and the night shift finishes at 7am. That 
means that the same amounts of officers are on duty at 4am when the licence is currently licensed 
to through to 7am.

My client is happy for the additional conditions put forward by the police; they mirror the policies 
and actions that are already in place at the venue.

I would ask the committee to consider the original application with the addition of the agreed 
conditions, again, this about choice and this is not a problem premises or a bad operator but one 
with a proven track record who has already worked with the police and responsible authorities both 
as a manager at Lost in Chorley and a venue in Preston. 

My client wishes it to be a matter of record that to date they have enjoyed a good partnership 
working relationship with the police and responsible authorities and no matter what the outcome of 
the hearing they wish for this to continue.

Primary objectives of the Licensing Act 2003 ‘diversifying the late night economy and allowing 
greater freedom of choice’.

The CCTV is in relation to the incident noted on the representations for the 30th of December, two 
males fighting which we will discuss in more depth at the hearing.

 


